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Fqual Opportunity & Fair Treatment Policy

Statement of Qrggngﬂoncﬂ Commitment

The Leommg Desigmers is committed to the equo\ emp\oymerw opportfunity fo all emp\oyees
and Qpp\\'coms for emp\oymemf and prohibﬁs discrimination and harassment of any type
without regord to race, co\our, age, sex, re\\gion/ moﬂomomy, genetfics, sexual orientation,
medical H\sfory/ disobi\ﬁy, gemder \'denﬂw Oor expression, or any other persomo\ characteristic.

Specified Commitments

We commit to fair recruitment practices that does not exclude anyone. We provide
accommodations to job opp\\'cgﬁoms, when needed.

Al emp\oyees %ove %e r’\gm to be part o{ a {o’\r, just, mdusive/ omd so?e environment.
Harassment, btu\'mg/ and d\'srespecﬁu\ behaviour toward or from any emp\oyee is not
tolerated.

Equal opportunity is provided to employees for advancement in the company. Promotions
are based on obi\ﬁy, experience, and merit, not on time served.

Due to the nature of our remote workimg environment, we support flexible work'\mg
conditions, so \omg as the business needs are met. Personal time off is supporfed for a
healthy and hoppy workforce.

Emp\oyees are expeded to contribute to a fair and safe workp\oce by speokmg up,
supporting ofhers, promoting mutual respect, and comp\eﬂmg required (omd e\ecﬂve)
fraining.

Breach

Any breach of this po\’\cy may lead to discip\\'mory action. Failure to comp\y with the po\icy
will be taken sem‘ous\y and could result in termination of emp\oymem/comroct

Any QHegoﬂom that has been made will be treated with Comﬁdemﬂo\iw, {o\'mess, and so{ew
in mmd.

\mTermomoHy false or mis\eodimg information must not be provw’ded when mokmg a
disclosure.
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